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Digital language training
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Self-assessment tests
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> for ENG, FRE, RUS, e e
GER

» Avaialable on the
AAF LMS

* Bonsoir Laure. Cava ?

» Merci, Jacques.
Au revoir et a bientot !

» Monsieur Barbier ? Enchanté,
Je suis Christoph Baudis.

» Bonjour madame.
Comment allez-vous ?
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Are we on track... ?

Are we on track to deliver this on time?
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Tools for Language Learning — Result from Mentimeter survey
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100 Top Tools for Learning

» Compiled by Jane Hart since 2007 from the results of
an open survey

“longitudinal study not just into the popularity of tools for
learning but into learning behaviour itself”

www.toptools4learning.com \ 4
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Evaluate tools and technology
used in language learning by

using interdisciplinary models
from pedagogy and computer

science
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Digitlization?

Gartner IT Glossary
“Digitalization is the use of digital technologies to change

a business model and provide new revenue and value-
producing opportunities; it is the process of moving to a
digital business.”
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Hattie's 2018 updated list of factors related to student
252 influences and effect sizes (Cohen’s d)
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L« e Technology related influences

e Impact on # of Meta # of # of # of Effect Overall
nfluence
Student Achievement Analyses Studies Students Effects Size Confidence
Technology in
. Potential to accelerate 3 70 2,343 70 0.42 2
writing
Use of Likely to have positive
1 12 0 16 0.26 1
PowerPoint impact
Interactive video )
. ) Potential to accelerate 8 427 4,800 3,987 0.58 4
/ multimedia
Gaming /
. ) Potential to accelerate 36 1,953 162,283 3,248 0.41 5
simulations
Mobile / touch )
) Potential to accelerate 8 368 19,735 1,039 0.47 4
devices / tablets
Presence of Likely to have a
) o 1 39 148,883 40 -0.34 2
mobile phones negative impact
Virtual Reality Potential to accelerate 4 114 0 114 0.54 2

https://www.visiblelearningmetax.com/influences



https://www.visiblelearningmetax.com/influences?domain=9
https://www.visiblelearningmetax.com/influences?domain=9
https://www.visiblelearningmetax.com/influences?domain=9
https://www.visiblelearningmetax.com/influences?domain=9
https://www.visiblelearningmetax.com/influences?domain=9
https://www.visiblelearningmetax.com/influences?domain=9
https://www.visiblelearningmetax.com/influences?domain=9
https://www.visiblelearningmetax.com/influences?domain=9
https://www.visiblelearningmetax.com/influences/view/technology_in_writing
https://www.visiblelearningmetax.com/influences/view/use_of_powerpoint
https://www.visiblelearningmetax.com/influences/view/interactive_video~multimedia
https://www.visiblelearningmetax.com/influences/view/gaming~simulations
https://www.visiblelearningmetax.com/influences/view/mobile~touch_devices~tablets
https://www.visiblelearningmetax.com/influences/view/presence_of_mobile_phones
https://www.visiblelearningmetax.com/influences/view/virtual_reality

o e ARCS model (Keller 201.0)

e Perceptual Arousal e Goal orientation
e Inquiry Arousal e Motive matching
e Variability e familiarity

Relevance

Confidence Satisfaction

e Performance
requirements

e Success opportunities
e Personal control

e Natural consequences
e Positive consequences
® equity
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Motivational factors in technology
(from our experience)

It has to work!

It has to be engaging and well designed.
Technology should have an added value.
Teachers should know the technologies they use very
well.

5. Don’t forget the power of gamification!
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"After the pandemic”

» Evaluate the tools and methods that have been used

» Provide training for teachers (theory and practice)

» Better evaluate the use of technology in language
teaching

» Provide new possibilities for teachers

» Enhance (autonomous) mobile and hybrid learning

\ 4




AUSTRIAN ARMED FORCES
. V| Language Institute
=

E-Lab

A UNSER HEER




’ AUSTRIAN ARMED FORCES
siB”/ Language Institute

\LL7

VIRTUALVACATION ¢

WALKING TOUR &

Walk Around 100+« Citses Around The Globe!

Admire the beauldul scenery and stree!

sounds

Welcome to
VIRTUAL VACATION ¢

p that lets you experience the world fr

CHY GUESSER ? DRIVING TOUR &

Guess your location from your surroundings Drive around and view the sconery from
and walk around & admire the beautilyl 100+ cities around the globe. Admire the

scenery beautitul sights

Begin Begin!

B¢~ B o ~ | &=

Exp

TRAVEL HUB @

ste the world by walking, driving, flying

e 1o
and wiewing live 1

OCatoNs arow

age of different

d ihe world

UNSER HEER




AUSTRIAN ARMED FORCES
Language Institute

\ I8

References & Resources

Gartner IT Glossary. 2022. Gartner Inc.. [online] Available at:
<http://www.gartner.com/it-glossary/> [Accessed 17 October 2022].
Hart, Jane. (2022). Top Tools for Learning. www.toptools4learning.com
Keller, John. (2000). How to integrate learner motivation planning into
lesson planning: The ARCS model approach.

www.visible-learning.org/

https://www.visiblelearningmetax.com/influences
www.toptools4learning.com



http://www.visible-learning.org/

